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JANUARY 2024 CAREER PROGRESSION OPTIONS

Does the employee have a
Job Specification on file?

Does the employee have a
Career Progression
Framework on file?

On their last performance
evaluation, did the
employee have a rating of
Good or better?

Assess the employee’s time within
the same position

As of 6/30/23, does the
employee have 3 years in
same position?

As of 6/30/23,
is the employee in an initial
probationary period?

Accelerated

Does the supervisor/
manager support that the
employee has achieved
progression to expert?

Employee submits
nomination form. Supervisor
and Unit Head approve.

Is the employee ledger-2
funded or the unit has
funding?

Employee’s salary is
adjusted by $2.500
effective 7/1/23.

As of 6/30/23, does the
employee have 1 year in the
same position?

As of 6/30/23,
is the employee in an initial
probationary period?

Accelerated

Does the supervisor/
manager support that the
employee has achieved
progression to advanced?

Employee submits
nomination form. Supervisor
and Unit Head approve.

Is the employee ledger-2
funded or the unit has
funding?

Employee’s salary is
adjusted by $1.000
effective 7/1/23.

As of 12/31/23, does the
employee have 1 year in the
same position?

As of 12/31/23,
is the employee in an initial
probationary period?

Regular

Does the supervisor/
manager support that the
employee has achieved
progression to advanced?

Employee submits
nomination form. Supervisor
and Unit Head approve.

Is the employee ledger-2
funded or the unit has
funding?

Employee’s salary is
adjusted by $1.000
effective 1/1/24.

It is TBD when the employee will receive the salary adjustment in their paycheck(s).

HR will provide more information in March/April.




